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Registrar No. MANUU/ER-I(B)/F.280/2018/ 499
16 July 2018
ORDERS

Sub:  Revision of pay of teachers and equivalent cadres in MANUU Polytechnics following
the revision of pay scales of Central Government employees on the recommendations
of the 7th Central Pay Commission — Orders — Issued.

Ref:  1.Order No. F.1-7/2015-U.1I (1) dated 2nd November 2017 &

subsequent corrigendum dated 8th November 2017 issued by the MHRD
. UGC Letter No. F.No. 23-4/2017(PS), dated 30th January 2018
. Resolution of the Executive Council in its 66th Meeting held on 15.2.2018
. Resolution of the Executive Council in its 70th Meeting held on 28.6.2018
. Order No. MANUU/ER-I(B)/F.280/2017-18/424, 26th June, 2018
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The Government of India, Ministry of Human Resource Development and University Grants
Commission vide letter cited, had conveyed the approval for the revision of pay of teachers and
equivalent cadres in Central Universities funded by the UGC, following the revision of pay scales of
Central Government employees on the recommendations of the 7th Central Pay Commission with effect
from 1st January 2016.

2 The above revision of pay has been made applicable with the approval of the Executive Council
of the University 3rd cited vide Order of even No. 1726, dated 20th February 2018 to the teachers and
other academic staff working in the University Departments, Centres, Colleges, CTEs, DDE and RCs/SRCs
except to the teaching staff working in MANUU Polytechnics. The University already released 70%
arrears to the University teachers & other academic staff, officers and non-teaching staff. That the
University also issued orders for release of remaining 30% arrears to all these categories of staff in terms
of UGC letter F.11-1/2017(CU), dated 20th June 2018 and MHRD Letter No.F.19-62/2017-CU.Cdn. dated
23rd May 2018 vide Orders 5th cited.

3. The University had taken up the matter with the UGC vide letter dated 22.2.2018 & 30.5.2018
regarding the revision of pay scales as per 7th CPC recommendations to the Principals, Associate
Professors and Assistant Professors working in MANUU Polytechnics on the analogy of the pay revision
allowed to the teachers working in the Polytechnic of other Central Universities viz. AMU and JMi. The
approval of the UGC is awaited. Pending approval / clarification, the Executive Council in its 70"
meeting held on 28.06.2018 has resolved to allow revised pay on the recommendations of 7th Central
Pay Commission to the regularly appointed Principals, Associate Professors and Assistant Professors
working in the MANUU Polytechnics on par with the their counterparts working in University

Departments and Institutions, pending clarifications to be received from the UGC and subject to the
following conditions:-

)
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(i) The revised Pay and revised rates of Dearness Allowance shall be effective from
01.01.2016.
(i) All allowances shall continue to be paid at existing pay structure, as if the pay had not

been revised with effect from 01.01.2016 in terms of para 11 of MHRD letter 1st cited.

(iii) Deductions on account of GPF or NPS, as may be applicable, will have to be made on the
basis of the revised pay w.e.f. the date an employee opts to draw the revised pay structure.

(iv) Every teacher and equivalent cadres in MANUU shall furnish an undertaking to the
effect that the revision of pay scales shall be subject to the outcome of final decision of MHRD /
UGC and any excess payment made on account of incorrect fixation of pay in the revised pay
level or grant of inappropriate Pay Level and Pay Cells or any other excess payment made shall
be adjusted against the future payments due or otherwise to the beneficiary, in the same
manner as provided in the Ministry of Finance (Department of Expenditure) 0.M.No. 1-5/2016-
IC dated 29th July, 2016 as per the format attached (Annexure-ll) to these orders which is
required to be signed by each employee and countersigned by the concerned Heads/In-charge

and to be sent to the ER-I section latest by 25™ July 2018 by email (erlsection@manuu.edu.in}
or by Hand.

3. Every employee of the University is required to exercise the option in the prescribed format
enclosed as (Annexure-1) to these Orders, as required under rule 6(2) of CCS(RP) Rules, 2016 within a
period of three months from the date of issue of this Orders.

4, There will be two dates for grant of increment namely, 1st January and 1st July every year,
instead of existing uniform date of 1st July. Provided that an employee shall be entitled to only one

annual increment either on first January or first July depending on the date of appointment, promotion
or grant of financial upgradation.

5. A copy of MHRD and UGC orders 1% and 2" cited are enclosed for information.

6. The Finance Officer may release their salary in the revised scale under 7" CPC for the month of
July, 2018 onwards and 100% arrears thereof w.e.f 1.1.2016 to 30.6.2018, pending final fixation of Pay

after pre-auditing in each case. M
A~
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Encl: As above and undertaking form

Copy to:-
1. All the teachers and equivalent cadres in MANUU Polytechnics

Principals of MANUU Polytechnics (Hyderabad, Bangalore, Darbhanga, Cuttack & Kadappa)
The Finance Officer along with Pay fixation statement

V.C/P.V.C/ Registrar’s Offices

University website (Through Director, CIT)

Concerned file
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Annexure — I

FORM OF OPTION
(See rule 6 (2))
*1. 1, hereby elect the revised pay structure with
effect from 1st January, 2016.
*2. 1, hereby elect to continue on Pay Band and

Grade Pay of my substantive /officiating post mentioned below until:

* the date of my next increment / the date of my subsequent increment raising my pay to
Rs / 1 vacate or cease to draw pay in the existing pay
structure /the date of my promotion / upgradation to the post of

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed

* To be scored out, if not applicable.



Annexure — I

MAULANA AZAD NATIONAL URDU UNIVERSITY
HYDERABAD

UNDERTAKING

(Applicable for MANUU Polytechnic Teachers)

1. I hereby undertake that any excess payment made that may be found to have been made
as a result of incorrect fixation of pay in the revised scales or grant of inappropriate pay
band/grade pay or any excess payment detected in the light of discrepancy noticed subsequently

will be refunded by me to the institution either by adjustment against future payments due to me
or otherwise.

2. [ also undertake that the dues arising from the erroneous pay fixation if any, at a later
date, due to re-fixation of the provisional pay fixation subsequently will be refunded by me to the
Institution either by adjustment against future payments due to me or otherwise.

3. I further undertake that the extension of revised Pay Scales under 7" CPC and release of
arrears etc., by the University shall be subject to the outcome of the final decision by the
MHRD/UGC in this regard to the teachers working in the MANUU Polytechnics and the
University is authorized to refix the pay and effect recovery accordingly.

Signature:

Name:

Designation:

Date:

Counter Signature of
Principal, Polytechnic



No.1+7/2015-U.11(1)
, Government of India
‘Ministry of Human Resource Development
, Department of Higher Education

¥ New Delhi, dated the 2™ November, 2017

The Secretary,

University Grants Commission, -
Bahadurshah Zafar Marg,

New Delhi — 110 002.

Subjecti= Scheme of revision of péy of teachers and equivalent cadres in
. universities and colleges following tha revision of pay scales of
Central Government employees on the recommendations of the ™
Central Pay Commission (CPC),
Sir,

| am directed to say that the Government of India have decided, after taking
into consideration the recommendations made by tha Pay Review Committee (PRC),
constituted by the University Grants Commission (UGC), and decision of the UGC
taken at the meating of the Commission held on 20™ Fabruary, 2017, to revise the
pay scales of teachers In'the Higher Educational Institutions under the purview of the
WGC, The ravision of pay scales of teachers and equivalent academic staff shall be
subject to varlous provisions of the Scheme of revision of pay scales as contained in
this letter and Regulations issued by UGC and amendments thereof from time o time

in this behalf. The revised pay scales and other provisions of the Scheme are as
under:- :

1. Deslgnation

There shall be only thrée designations in respect of teachers in universities
and colleges, namely, Assistant Professors, Assodlate Professors and Professors.
Algo, there shall be no change In the present designations in respect of Library and
Physical Education Personnel at various levels.

2. Revised Pay for teachers and equivalent positions:

(i) Pay Fixation method

The revised pay structure for different categories of teachers and equivalent
positions is based on the following:

a) The formula followed by the 7" CPC is. followed in the academic pay

structure, moving from the concept of Pay Band and Academic Grade Pay to
{hat of Academic Levels and Cells.

b) The first academic lavel (corresponding to AGP of Rs.6000) is numbered as

academic level 10. Simllarly; the other academic levels are 11, 12, 13A, 14
and 15.

¢) Each cell in an academic-level is at 3% higher than the previous cell in that
level.

d)' The Index of Rationallsalion (IOR) is 2.67 for present AGP less than
Rs.10,000 and 2.72 for the AGP of Rs.10,000 and above.
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ade Pay [ Enitry Pay (Rs.)

P RS '
| 25,780
29,800
49,200
63,000
67,000

Matrix base d o the above proposllions on Acadernic Levels, Cells
ay;ls- at Anhaxure-l Feavi ;

pay of an employee in the Pay. Matrix i as on 1% January. 2016,
ng pay (Pay in: Pay Band plus Academic Grade Pay) In the pre-
structure as on 31% Dacember, 2015 shall be multiplied by a factor of
‘ ,  arrved at s to be located in the Academic Level
imployae's Pay. Band and Academic Grade Pay In the new
/ ‘Identical.with the figure go atrived at is available in the
ap opriate Academic Level, that Ceil shall be the revised pay; otherwise the
- next, high “cell in that. Academlc Level shall be {he revised pay of the
~employee. If the figure arrived at in this.manner s less than the first cell in

- that. Academic Level, then the pay shall be fixed el the  first cell of that
Academlc Level. -

1

lf a sllumlon arlses whenever more than two stages are bunched together,
one addltlonal increment equal to 3 percent may be given for every two
stages bunched and pay fixed in the subsequent cell in the pay matrix.

Revised pay for Teachera in Unlversilius and colleges

; Exltﬂnn pay

R i Ravlsed pay.
Asslslant Prolessor v | Assistant Professor . '
(at Rs: 6000 AGP in PB Rsls 600— (at. Academlc Level . 10 ‘with rationalized
39,100) ¢ : ; enlry pay of Rs.57,700/-) s
Assistant Professor G Assistant Professor
| (at Rs.7000 ‘AGP. in PB Rs.15, eom ‘(at Academic Level 11 with rationalized
30,100) ) : : entry pay of Rs.68,600/-)
Asslslant Professor i | Assistant Professor .
{at! Rs. 8000 AGP, ln PB Rs.15 6005 (at Academic Level 12 with rationalized
[589j400) el i , entry pay.of Re.79,800/-)
- [ Associal Pr_éfesSor PR Associate Professor ¢
'| (at'Rs. 9000 AGP. in PB R8,37, 400- '(at Academic Level 13A. with rationalized
' 67,000) ; ‘enlry pay of Rs.1,31 400/-)
‘Professor - : ' |'Professor :
‘I iat Rs.10000 AGP in PB Rs 37, 400« :(at: Academic l.evel 14 'with  rationalized
B7,000) | entry pay of Rs.1,44,200/-)
Professor. | Professor

(HAG Scale/ PB of. Rs 67,000-79 000) (at Academic Level 16 with rationalized
| entry pay of Rs.1,82,200/-)

Ko KT
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Revised pay for Librarians in Universities and Colleges

[ Exstng iy

Revised pay

“Assistarit Libranan/ College Librarian -
(at Rs.8000 AGP. in PB Rs.15,600-
39,100)

Assistant Librarian/ College Libratian
(at Academic Level 10 with ralionalized entry
pay of Re.57,700/-)

Assistant  Librarian  (St. Scale)/
College Librarian {Sr. Scale)

(at Rs.7000 AGP in PB Rs.15,800-
39,100)

Assistant Librarian (Sr.,
Librarian (Sr. Scale)

(at Academic Level 11 with rationalized entry
pay of Rs.68,800/-)

Scale)/ College

(at Re.B000 AGP In PB Rs.15,600-

Deputy LibradahliAs‘slstant Librarian | Deputy  Librarian/  Assistant  Librarian
.| (Selection Grade)/ College Librarlan | (Selection ~Grade))  College = Librarian
(Selection (Grade) (Selaction Grada)

(at Academic Level 12 wilh rationalized entry

(at Rs.0000 AGP in PB Rs.37.400-
67,000)

:39,100) . : pay of Rs.79,800/-)

Deputy Librarian/ Assistant Librardan | Deputy  Librarian/  Assistant  Librarian
(Selection Grade)/ College Librarlan | (Selection Grade)) College  Librarian
{Selaction Grada) " (Selection Grade)

(at Academic Level 13A with rationalized
ahtry pay of Re.1,31,400/-) ‘

University Librarian
(at Rs. 10000 AGP in PB Rs.37,400-

67,000)

University Librarian
{at Academic Level 14 with rationalized entry
pay of Rs.1,44,200/-)

[{10)]

1

Ravigad pay for Directors of Physical Education & Sports in Universities

and Colleges

Existing pay Rovised pay

Assistant- . Director -~ of  Physical | Assistant Director of Physical Education &
Education & Sports/ College Director | Sports/ College  Director  of  Physical
of Physical Education & Sports Educalion & Sports

(at Rs.6000 AGP in PB Rs.15,600-

(at Academl Level 10 with rationalized entry

39,100) , pay of Rs.57,700/-)

Assistant  Director. of  Physical [ Assistant Director of Physical Education &
Education & Spors (Senlor Scale)! | Sports (Senior Scale)/ College Director of
Colleje  Director of  Physical | Physical Education & Sports (Senlor Scale)

Education & Sports (Senlor Scale)
(at Rs.7000 AGP 'in PB Rs.15,800-
39,100)

(at Academic Level 11 with ratianalized entry
pay of Rs.68,900/-)

Deputy Diractor of Physical Education
& Sports/ Assistant Dilrector of
Physicel  Education &  Sports
(Selaction Grade)/ College Director of
Physical Education & Sparts

(dt Rs.8000 AGP in PB Re.15,600-
39,100)

Deputy Director of Physical Education &
Sports/ Assistant Director of Physical
Educalion & Sports (Selection Grade)
College Diractor of Physical Education &
Sports

(at Academic Level 12 with rationalized entry
pay of Rs,79,800/-)

Deputy: Director of Physical Edﬁcatlon '

& Sports/ Assistant Director . of
Physical  Education & . Sports
(Selaction Grade)! College Director of
Physlcal Education & Sports

(at Rs.9000 AGP in PB Rs.37,400-
67,000)

Deputy Director of Physical Education &
Sports/ Assistant Director of Physical
Education & Sporls (Selection Grade)/
Collega Director of Physical Education &
Sports

(at Academic Levsl 13A with ralionalized
entry pay of Rs.1,31,400/-)

3 ¥ .K.Tvﬁ%
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le Level 14 wllh rallunallzed eniry
8.1,44,200/)

of the Pro Vlce Chancellor of a Universuy‘
Rs. 10 000 in PB Rs.37 400—67.0001 HAG
demic Level 14/ Academlo Level 15, as the
hrthe xlshng Speclal allowanca of F(s 4000/ per month.

£

,0 ,xe'd) (Fiquras obtained by ualng the IOR bf 2481 on
000 and rounding off the figures {o nearest five thousand) with the
ﬁ Gl allowﬁnca nf Rs.5000/- permohth. '

4, Revised pay ol" ) nlpals ln Collegos

: The pay of Principals in Under Graduate and Post Graduate Colleges shall
e ! j

(l) Under Graduate CollegL-s The pay of Principals shall be equivalent to

. the pay of Assoclate Professor i.e. Academic. Level 13A with rationalized

.. entry. pay. .of Rs.1,31, 400/— with the existing apeclal allowance  of
Rs. 2000/- pef month..

(ll) Post Graduate Colleges: The pay of Pﬁncapals :shall be equivalent to the
pay of Professor |.e. at level Academic Level 14 with; rationalized entry
pay of Rs 1,44, 200/, w:th the exnshng spacial allowarcs of Rs. 3000/- per
manth

. ‘Nﬂt&.

@ The exlsﬁng pay scale of person appolnted as Principal shall be protected.

(ll) Pnnclpal wuulq conhnua to: have hen m thelr main academic post where
‘they. would continue to'get notional promotlons while they iare functioning as
' principals. After completian of. their fenure as principals, they would go back
‘to thelr academic post ‘and draw salary due in such respective academic
: ;;,posta, : ould not cunllnue lo have the Principais pay.

1. ; Date of Implemamaﬂon

: "The date of implemantahon of the above revlsed pay shall be 1* January,
2016, ‘o .

'i %

Bii ) lncentlwlncrement for hlgher qualmcauon

tive truclura is built-in in the pay ‘structure ltselr wherein those
Ph.D. degree will progress faster under CAS. Therefore, there shall
n form of adyance incremenfs for obtaining the degrees of M.Phil or

having:M. Ph"vd_
be no'incentives
PAD; .

G k-“'l%r’;\f{




9 Increment

(). The annual increment Is given in the Pay Matrix at 3%, with each cell being

. higher by 3% over the previous cell In the same level, rounded off to nearest
100. The annual increments to each ‘employee would move up in the same
acadernic level, with an employee moving from the existing cell in the
academic leval to the immediate next cell in the same academit level.

(ii) There shall be two dates for grant of increment namely, 1% January and 1%
July of every year, instead of existing date of 1% July, provided that an
employee shall be entitled to only one annual increment on either one of these
two dates depending on the date of appointment, promotion or grant of
financial up-gradation, :

10. Promotion %

When an individual gets a promotion, his new pay on promotion would be
fixed in the Pay'Matrix as follows:

On promotion, he would. be given a notional increment in his existing
Academic Level of Pay, by moving him to the next higher cell at that level. The pay
shown in this cell wauld now be located in the new Academic level corresponding to
the post o which he has been promoted. I a cell identical with that pay is available in
the new level, that call shall be the new pay; otherwise the next higher cell in that
level shall be the new pay of the employes. If the pay arrived at in this manner is less
than the first cell in the new level, then the pay shall be fixed at the first cell of that
level.

1. Allowances

The degcision on allowances of teachers and other equivalent academic staff
of Universities and Colleges will be taken after consultation with the Ministry of
Finance. Till a final decision on Allowances is taken after consultation with the
Ministry of Finance based on the decislon of the Government of India for Gentral
Government employees, all allowances will continue to be paid at existing pay
structure, as if the pay had not been revised with effect from 01.01.2016.

12.  Superannuation and Reemployment

The existing provisions on superannuation and reemployment of teachers
shall continue. - 5

13,  Consultancy Assignments:

University Grants Commission shall study the consultancy guidelines
prevalent in:educational institutions like IITs & lIMs, CSIR and other such institutions,
and formulate detalled guidelines for consultancles including revenue sharing
mechanism between the institution and the individual(s).

14.  Anomalies of the last PRC:

The final decigion on anomalies, due to implementation of recommendations

of the last Pay Review Committee; will be taken after consultation with the Ministry of
Finance. .

& ,“55'-'"
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: 'pri_:éy\(? Committee and UGC

iitee (PRC) has recommendsd ceftaln other
\t; promotion; New Performanice ‘Asséssment
use ‘of IGT /in: teaching; ets; These

ered appropriately by.the University Grants
£ mﬁiqg% vg{mlhe ‘University. Grants
épprd decision of the Gabinet, ' © 7 S SRR ELsmenihe

of the Scheme:

(i) ' This € hall be applicable to teachers and other equivalent academic
staff’ in’all t ral’ Universities and Colleges  thera-tinder and the
 Institutions Dee 2 Untiversities whose maintenance expanditure is met
by the UG The implementation of the revised scales shall be subject to the
’ ~all the conditions' mentioned in- this' letter as ‘well as

be framed by UGC. and amendments theraot in this behalf.
menting this: Scheme shall be advised by UGC to amend
their releva tutes and ordinances In line with the UGC Regulations within
three months from the date of issue of this letter.

(i) This Scheme does not extend to the cadres of Reglsirar, Finance Officer and
. {Controlle minations for which a.separate Scheme. is being lssued

* (iif) ‘This’ Schere does nol extend to the Accompanists, Coaches, Tutors and
.Demonsirators. Pay of the sald categories of employees shall be fixed in the
- appropriate relative Level to their exisling Pay in each university/institution
- corresponding.to such fixation in respect of Central Government employees
a8 approved by the Gentral Government on the basis of the recommendations
of 7 Central Pay Commission. '

(iv) This Scheme may be extended to universities, Colleges and other higher
©  educational institutions coming 'under the purview of State legislatures,
provided: State: Governments wish to adopt and implement the Scheme

subject to the following terms and condition:

(8) Financlal  assistance from the Central Government o State
Governments opting lo revise pay scales of teachers and other
 equivalent cadre covered under the Scheme shall be limited; by way
of relmbursement, to the extant of 50% (fifty percent) of the additional
expenditure involved in the implementation of the pay revision, for the
universities, colleges and other higher educational institutions funded

' by the State Government. |

(b)The’iState" Gaverhme,nt'vpﬁﬁng for revision of pay shall mest the
i “‘remalhing 50% (fifty percent) of the additional expenditure’ from its
~ own sources. Szl BepweRy O T

(¢) The proposal for reimbursement on account of pay revision In State
funded universities, colleges and ather higher educational institutions
~shall be' submilied in the prescribed format by the State
' Governments, The state bills preferred by the State Governments for
reimbursement during 2017-18 and 2018-18 would be met to the
extant of 50% of additional financial impact during these two years.
There would be no central assistance thereafter.
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() Financial assistance referred to in sub-clause (a) above shall be
provided for the period from 01.01.2016 to 31.03.2019.

(8) The entire liability on account of revision of pay scales etc. of
university and college teachers shall be taken over by the State

Government opting for revision of pay scales with effect from
01.04.2019. :

(1) Financial asgistance from the Central Government shall be
' restricted to revision of pay scales in respect of only those posts
which were in existence and had been filled up as on 01,01.2016.

(g) State Governments, taking into consideration other local
conditions, may also decide In their discretion, to introduce pay
higher than those mentioned In this Scheme, and shall give
offect to the revised bands/ scales of pay from 01.01.2016;
however, in such cases, the details of modifications proposed
shall bs furnished to the Central Government and Central
assistance shall be restricted to the Pay as approved by the

Central Government and not to any higher pay fixed by the State
| Government(s).

(h) Payment of Central assistance for implementing this Scheme is also
subject to the condition that the entire Scheme of revision of pay
scales; together with all the conditions to be laid down by the UGC by
way of Regulations and other guidelines shall be implemented by
State Governments and Universities and Colleges coming under their
jurisdiction as a composite scheme without any modification except in

regard fo the date of implementation and pay scales mentioned
herein above.

17. Dt:lte of implementation of revised pay and allowance and payment of
arrears:

0}

(1)

(iii)

(iv) .

W

18.

The revised Pay and revised rates of Dearness Allowance under this Scheme
shall be effsctive from 01.01.2016.

Payment of arrears may be released by Central Universities and Centrally
funded Deemsd Universities after the funds for the purpose is provided by the
Ministry of Finance and released to the Universities through the UGC.

Payment of arrears up to 40% of total arrears shall be made lo State
Governments for State funded Universities, colleges and other higher
educational institutions during the current financial year 2017-18.

An undertaking shall be taken from every beneficiary under this Scheme to
the effect that any excess payment made on account of incorrect fixation of
pay in the revised Pay Level or grant of inappropriate Pay Level and Pay
Cells or any other excess payment made shall be adjusted against the future
payments due or otherwise ta the beneficiary.

The revised pay in the relevant Level and Cell together with the applicable
allowances including arrears of salary as mentioned above shall be paid to all

eligible beneficiaries under this Scheme pending issue of Regulations by the
uGe.

This Scheme is subject to the guidelines issued by the Ministry of Finance

(Depariment of Expenditure) vide OM No.1/1/2016-E.111{A) dated 13™ January, 2017.

7
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| of this Scheme may be brought to
inistry of Human Resource
vemmenl

Yours faithfully,

K, & Tl
(Br. KK. Tripatl;\;yt)‘_—'
Director

‘.(

'all Qenlral. Umversitles/ Institutions  Deemed to be
( he enlral Government :

iy Seéretary. Mmistry of Heallh and Famny Welfate  (Medical Education),

v Nlrman Bhavan : ew'Delhl
B; MemberSecreia "'A!l lddua Cuuncil for Technical Educatlon New Delhi
3:of all Sta(e Governments.

: A1U Web Master. Min!stry of Human Resolirca Development. for publication on

the: Websile of the Ministry. hosted by the Nationhal Informatics Centre.

b x'm%

(Or. KK, Tripathy)
: - Direttor
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Pl 12 2016.0.011)
: Gevernment of India
‘Ministry of Human Resource Developient
Repartinent of Higher education
University-2 Seation

Shastn Bhavan, New Delhi
Dated § ‘Wovember, 2017
Corrigendum
Bubject!  Scheme of revision of pay of teachers and equivalent cadres in universities and

cclleges following the revision of pay scales of Central Government
eriployees on the recommendations of the 7% Cenfral Pay Commission (CPC).

In the order of the Covernment of India in the Ministry of Human Resource
Development (Department of Higher Education) no. 1-7/2018-U.II(1) dated 2.11.2017 in the
Annexure (Page 9) appended to the said order, figures mentioned in

(a) Cell Academic lavel 12, row 3 may be read as “84,700" instead of 184,100
(b) Cell Academic level 134, row 18 may be read as ©2,04,700" instead of “2,04,100"
(¢) Cell Academic level 14, row 9 may be read as *1,82,700" instead of “1 ,82,100"

2, The rest of the content of the above order remains the same.

KK T ,:,nl'-.‘_"___..i-‘
(Dr. KX. Tripathy) €0l

Director

To,
1. The Secretary, Universily Grants Clommisgion, Bahadurshah Zafar Marg, New Delhi
+ =110 002.
2

Vice Chancellors of all Central Universities/ Institutions Deemed to be Universitias

fully funded by the Central Government.

3 Principal Secretary to Prime Minister, South Block, Central Secretariat, New Delhi

4 Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, Wev: Delhi

B.  Secretary, Department of Expenditure, North Block, New Delhi

6. Secretary, Department of Personnel & Training, North Block, New Delh

P Secretary, Departinent of Agriculture Ressarch and Education; Krishi Bhavan, New
Delhi. y
Secretary, Ministry of Haalth and Family Wellare (Medical Education), Nirman
Bhavan, New Dalhi,

, Member Secretary; Al India Council for Technical Education, New Delh)

10. Chiaf Becretaxies of all State Governments.

Web Master, Ministry of Human Resource Development for publication on tha

website of the Ministry, hosted by the National Informatics Caerndr,
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o % ; iy University Grants Commission
| (o7 ivatest Rewrer s, s wrewr)

i (Minstry of Human Resource Development, Govt, of India)
1. . e ARG FE A, 7 Rl 110002
e Bahadir Shah Zafar Marg, New Delhi- 110002
; Ph.: 011-23236206/23239337

P.K. Thakur Fox : 011:2323 8858
Sacretary emoil ; pkthakur.uge@nic.in

F.N0.23-4/2017(PS) 30" January, 2018

To

The Vice-Chancellor of all Géntral Universities (40) and UGC maintained Deemed to he
Universities (8) as per list attached.

'

Subject :- Scheme of revision of pay of teachers and equivalent cadres in universities
and colleges following the revision of pay scales of Gentral Government

amployees on the recommendations of the 7" Central Pay Commission
(CPC). ) '
SirlMadam,

The Commission has received orders from the Government of India, Ministry of Human
Resource Development, Department of Higher Education, New Delhi vide order No.F.1-7/2015-
U.Il (1) dated 2" November, 2017 and subsequent corrigendum dated 8" November, 2017
regarding' revision. of pay of teachers and equivalent cadres in universities and colleges
following the revision of pay scales of Central Government employees on the recommendations
of the 7 Central Pay Commission (CPC).The revision of pay scales of teachers and equivalent
academic staff shall be subject to various provisions of this Scheme of revision of pay scales as

contained in the enclosed letters and Regulations issued by UGC and amendments thereof
from time to time in this behalf.

2. The Scheme shall be applicable to teachers and other equivalent academic staff in all
the Central Unlversities and Colleges there-under and the Institutions Deemed to be
Universities whose maintenance expenditure is met by the UGC. Universities implementing this
Scheme shall amend their relevant statutes and ordinances in line with the UGC Regulations.

3. The scheme of revision of pay of teachers and equivalent cadres in Universities and

Colleges following the recommendations of the 7" Central Pay Commission (CPC) is subject to
the following:-

(i) The Scheme is subject” to the’ guidelines issued by the Ministry' of Finance
(Department of Expenditure) vide OM No.1/1/2016-E.\lI (A) dated 13" January, 2017.

(i) , . The decision on allowances of teachers and other equivalent academic staff of
¢ Universilies and Colleges would be issued separately.

P Contd..2
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(i) Since, the order dated 13.01.2017 is o
may be ensured that ho revision of p
revision of pay.

nly for pay scales and not pension, therefors, it
ension is done at this stage, onh account of the

In addition to the above, the following conditions may also be kept in view:- |

(i) The revised Pay and revised rates of Dearness Allowance under this Scheme shall
be effective from 01.01.2018.

(i) Payment of arrears may be released by Central Universities and centrally funded
Deemed Universities after funds for the purpose is provided by the UGC.

(i) An undertaking shall be taken from every beneficiary under this Scheme to the effect
that any excess payment made on account of incorrect fixation of pay in the revised
Pay Level or grant of inappropriate Pay Level and Pay Cells or any other excess
payment made shall be adjusted against the future payments due or otherwise to the
beneficiary, in the same manner as provided in Ministry of Finance (Department of
Expendlture) OM NO.1-5/2016-IC dated 29" July, 2016. A specimen form of
undertaking is also enclosed at Annexure-l. .

(iv) The revised pay in the relevant Level and Cell together with the applicable
allowances including arrears of salary as mentioned above shall be paid to all
eligible beneficiaries under this Scheme pending issue of Regulations by the UGC,

4, Anomalies, if any, in implementation of this Scheme may be brought to the notice of the
UGC for clarification/decision of the Government. .

5, The University may initiate immediate action with regard to the above and ensure that
the action is taken in a time bound manner.

Yours faithfully,

"

7
(P.K.Thakur)

Encl; As abov
Copy to -

1. Secretary, Department of Higher Education, Ministry of Human Resource Development,
Shastri Bhawan, New Delhi-110 001
2. PSto Chairman/PS to Secretary/PS to Financial Advisor
3. Js(cu)
4. JS (DU)
5 JS (BC)
B PO (Website), UGG for publication on the website of the UGC.

=T

“(P.K.Thakur)




